OLD DOMINION REGION
CONFLICT OF INTEREST POLICY

The Old Dominion Region is committed to conducting its affairs with the highest level of ethics and
integrity. This includes avoiding conflicts of interest, as well as the appearance of conflicts of
interest, that could compromise the judgment or actions of its directors, officers, employees, staff
members and volunteers.

Any director, officer, employee, staff member, or volunteer of the Old Dominion Region who has a
direct or indirect financial or personal interest that could potentially conflict with the interests of the
organization has a duty to disclose the existence and nature of that interest promptly to the Board of
Directors. Following disclosure, the interested individual will be expected to recuse themselves from
participating in any discussion or voting on matters related to the conflict, unless otherwise
determined by the Board of Directors.

The Board of Directors will review disclosed conflicts of interest and determine whether a conflict
exists and the appropriate course of action. The goal of this policy is to ensure that all decisions are
made in the best interests of the Old Dominion Region and its mission to develop and improve the
sport of volleyball throughout our region. All members of the Board of Directors, as well as
employees, staff members, and volunteers, are expected to adhere to these principles of ethical
behavior and to act with the utmost good faith in their service to the organization.



