
OLD DOMINION REGION 
HARASSMENT POLICY 

 

1. Policy Statement The Old Dominion Region is committed to providing an environment that is 
free from unlawful discrimination and harassment. We strive to create an environment that draws 
strength from the diversity within our membership. We are dedicated to preventing and addressing 
any discrimination and advancing equal opportunities for all. We seek to end bullying, cyber-
bullying, hazing, harassment, and offensive conduct in all forms. This policy is intended to support a 
culture of integrity and ethical conduct. 
 
2. Scope This policy applies to all directors, officers, employees, members, staff/committee 
members, task force members, hearing panel members, volunteers, and event participants of the Old 
Dominion Region. The "environment" or "work environment" includes all premises of the Old 
Dominion Region, any other locations where Old Dominion Region-sponsored activities take place, 
any off-site location where Old Dominion Region business is conducted. The work environment 
can also extend to social networking sites if the Old Dominion Region, its customers, suppliers, or 
employees are referenced or included in communications. 
 
3. Prohibited Conduct The Old Dominion Region prohibits discrimination and harassment based 
upon any protected characteristics under applicable federal, state, or local law. 
Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and other 
verbal or physical conduct of a sexual nature when:  

a. Submission to such conduct is made a term or condition, either explicitly or implicitly, of 
an individual’s employment or participation.  

b. Submission to or rejection of such conduct by an individual is used as a factor in decisions 
affecting that individual’s employment or participation.  

c. Such conduct has the purpose or effect of substantially interfering with an individual’s 
work performance or creates an intimidating, hostile, or offensive work environment. 

 
Harassment also includes bullying, cyber-bullying, hazing, and any offensive behavior or conduct. 
 
4. Reporting Procedures If you believe that you have been or are being subjected to unlawful 
harassment or any conduct violating this policy, you must report it. Affiliated Individuals are 
encouraged to share their questions, concerns, suggestions, or complaints with someone who can 
address them properly.  

a. If you are comfortable doing so, you may first tell the person engaging in the conduct to 
stop.  

b. You must make a record and report the incident. This may include your supervisor, the 
Commissioner, a member of the Board of Directors, or any of the Executive Committee 
members (President, Vice President, Treasurer, or Secretary). Participants at an event 
should immediately report any discriminatory behavior to the staff member on site.  

c. If the conduct continues after your initial report, you should immediately report this again 
to the individuals mentioned above.  

d. Reports concerning inappropriate, unethical, or illegal conduct or policy violations may be 
submitted on a confidential basis by the complainant or may be submitted anonymously. 
Confidential reports will be kept confidential to the extent possible, consistent with the 
need to conduct a proper investigation and comply with the law. If submitting a report 
anonymously, sufficient supporting data must be provided to permit meaningful follow-
up. Vague, ambiguous, or unsupported anonymous reports may be disregarded. 
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Affiliated Individuals making a report are not required to investigate the matter of concern or 
determine fault. 
 
5. Investigation All reports of violations or suspected violations will be promptly investigated. An 
investigation will be authorized upon receipt of a report or complaint. The investigation may consist 
of personal interviews with the complainant, the individual(s) against whom the complaint or report 
is filed, and others who may have knowledge of the alleged incidents or circumstances. Other lawful 
methods deemed pertinent by the investigator may also be used. The investigation will be conducted 
discreetly. The Commissioner is responsible for coordinating the appropriate investigation and/or 
response. The Executive Committee or the Commissioner shall have the responsibility to investigate 
all reported complaints. 
 
In determining whether the alleged conduct constitutes inappropriate conduct, the surrounding 
circumstances, the nature of the alleged statements or conduct, the relationships between the parties 
involved, and the context in which the alleged incidents occurred may be considered. 
Appropriate corrective action will be taken if warranted. The Old Dominion Region may take 
immediate steps, at its discretion, to protect the complainant, witnesses, or other individuals pending 
completion of an investigation. 
 
6. No Retaliation The Old Dominion Region has zero tolerance for retaliation against 
individuals who make good faith reports of potential ethical, policy, financial, or legal violations, or 
who cooperate with investigations of those reports. No director, officer, employee, or affiliated 
individual who in good faith reports a violation of any policy or procedure or inappropriate conduct 
or actions shall suffer harassment, retaliation, or adverse consequences. 
 
It is a violation of this Policy to threaten, harass, discriminate against, or take any negative 
employment action or participation related action (e.g., discharge, demotion, suspension, non-
assignment, negative review) as a means of retaliation. 
 
Retaliation should be reported in the same way as any other violation of this Policy. Retaliation will 
be treated as a violation of this Policy and may lead to serious consequences including discipline, up 
to and including termination of employment or participation for anyone involved in the retaliation. 
 
7. Good Faith Reporting Anyone filing a complaint concerning a violation or suspected violation 
must be acting in good faith. Anyone making a report concerning inappropriate, unethical or illegal 
conduct must be acting in good faith and have reasonable grounds for believing the information 
disclosed indicates inappropriate conduct or actions, or a violation of law or regulations. Just as no 
one should fear speaking up, we also need to make sure that no one is fearful of false reports being 
made against them. 
 
Knowingly or recklessly making false allegations or reports is a serious disciplinary offense. Making 
an untrue report which proves to have been made maliciously or knowingly to be false will be 
viewed as a serious disciplinary offense. Such conduct is a violation of this Policy and may lead to 
serious consequences, including discipline, up to and including termination of employment or 
participation. 
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8. Policy Violations All individuals covered by this policy are responsible for understanding, 
adhering to, and strictly enforcing this policy. Failure on the part of employees or contract staff to 
follow this policy can result in possible disciplinary action against responsible individuals. In 
response to complaints or violations of this policy which are confirmed by investigation, the Old 
Dominion Region may take any action it deems appropriate up to, and including termination. Any 
member found to be engaged in discriminatory or harassing behavior may be subject to sanction by 
the region and/or USA Volleyball, which may be grounds for temporary or permanent revocation of 
privileges to attend sanctioned events. 
 
9. Compliance with Laws The Old Dominion Region will comply with all anti-discrimination laws 
outlined by the states we serve, as well as local, regional, and/or federal law. Whistleblower 
provisions may also be applicable to certain complaints. 
 
This policy is intended to encourage and enable individuals to raise serious concerns within the 
organization prior to seeking resolution outside of the organization. 
 


