
OLD DOMINION REGION 
WHISTELBLOWER POLICY 

 

The Old Dominion Region is committed to fostering a culture of ethical conduct and encourages 
the reporting of any suspected violations of laws, regulations, or organizational policies. This 
Whistleblower Policy is intended to protect individuals who, in good faith, report such concerns 
from any form of retaliation. 

 

Any director, officer, employee, member, staff member or volunteer who has reasonable grounds to 
believe that a violation has occurred or is occurring is encouraged to report the suspected violation 
to a Board member, the Commissioner, or to the Ethics and Eligibility Committee Chair. The Old 
Dominion Region prohibits any form of retaliation against individuals who make good faith reports 
under this policy. 

 

All reports will be treated seriously and will be reviewed and investigated promptly and 
confidentially to the extent possible. While reports should be made in good faith, the Old Dominion 
Region is committed to ensuring a fair process. Knowingly making false accusations is a violation of 
this policy. This policy aims to ensure that concerns can be raised and addressed internally, 
promoting accountability and upholding the integrity of the Old Dominion Region. 

 


